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President’s Message 

by Emily Warth 

In recognition of Black History Month, I am dedicating this President’s mes-
sage to Lutie Lytle, the first African American woman admitted to the Ten-
nessee bar in 1897, and arguably the first woman to practice law in the state 
of Tennessee.  (That honor typically goes to the esteemed Marion Griffin, for 
whom our beloved chapter of LAW is named.  Marion Griffin began working 
as a lawyer in Tennessee in 1907, and it appears that Lutie Lytle’s legal 
work in the state was not as a practicing lawyer, and instead was as a law 
professor and law librarian at Central Tennessee College, where she also 
got her law certificate and graduated as valedictorian of her class).   
 
My research into Lutie Lytle is admittedly fairly shallow, and more reliant 
than it should be on Wikipedia, but even that research yielded some inter-

esting facts that resonated with me.  First, Ms. Lytle was the daughter of former slaves, who moved to 
Topeka, Kansas from Murfreesboro, Tennessee in the 1880’s.  Ms. Lytle’s father was a business owner 
and was politically active in Kansas.  He supported his daughter in her education as well as the activism 
she was involved in throughout her life.   
 
Second, Ms. Lytle likely died in 1955, which means that she was alive when my parents were children.  
That fact really hit home for me, because I often think of slavery and the Civil War as a very long time 
ago.  However, reading that Ms. Lytle, whose parents lived as slaves into adulthood; who had to fight to 
be admitted to the bar as an African American woman; who had to fight to have a career as a lawyer; 
and who could not legally vote until she was in her late 40’s, was walking around while my parents, who 
hopefully have decades left to live, were learning how to read, reminds me of how recent all of those 
things were. 
 
Third, Ms. Lytle did many impressive things as an African American female attorney in the late 1880’s 
and early 1900’s.  She taught.  She advocated for African American women, working with organizations 
like the National Association of Colored Women, and gave talks at churches and women’s groups.  She 
spent several years practicing law with her first husband, Alfred Cowan, in New York City, and contin-
ued to practice for several years alone after his death.  She also was the first African American female 
in the National Bar Association, the professional association for African American lawyers.  
 
When I look at her career, I see a trailblazer in so many ways, for both African Americans and for wom-
en.  However, with a little projection by me, I also see how hard it was for her to blaze those trails.  
There were many years in her career, particularly when she was married to her second husband, when 
she didn’t work.  Despite fighting to get admitted to the Tennessee bar, she never actually practiced in 
Tennessee, which I imagine could be due to the challenges of getting work and clients, given her gen-
der and race.  I also imagine that she had to be twice as good as any of the men in order to be taken 
seriously.  And yet, she continued to advocate and make a difference, despite these challenges.   That 
is truly inspiring. 
 
I’ll end this president’s message with a quote from Lutie Lytle, herself, who in an 1897 interview, ex-
plained why she became a lawyer:  

 
I conceived the idea of studying law in a printing office where I worked for years as a com-
positor . . . I read the newspaper exchanges a great deal and became impressed with the 
knowledge of the fact that my own people especially were the victims of legal ignorance.  I 
resolved to fathom its depths and penetrate its mysteries and intricacies in hopes of being 
a benefit to my people. 
 

It's clear that Ms. Lytle achieved her goals, and our nation and our profession are better for it.   



LAW Remembers Justice Sandra Day O’Connor 
 
“I was in elementary school when I learned about Sandra Day O’Connor. When I found out that she was 
one of nine judges in the highest court in the land, and that she was the first woman ever to be appointed to 
that position, well I was immediately struck with admiration for her. Here was a woman who was doing 
something no one else had before! I didn’t have any lawyers in my family, but as soon as I learned about 
Sandra Day O’Connor, I knew I wanted to become a lawyer and judge one day. She was a trailblazer for 
women in the legal field, and she carried herself with such grace and dignity. We have lost a living legend.” 
  
-Amanda Bradley 
 
“On December 1, 2023, we lost one of the most powerful women in America—she blazed the trail for RBG, 
Sotomayor, Kagan, Barrett and Jackson. Out of 115 justices that have served on the Supreme Court, only 
six (six!) have been women, and four currently serve. Sandra Day O’Connor forged a legal career when few 
women did; in fact, she was offered only a secretarial position at a major law firm after graduating top of her 
class. She ended up taking a government job and working for free until the position received funding. Her 
ambition and perseverance to overcome the barriers she faced is an inspiration to all women.” 
 
-Morgan Bernard 
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A CELEBRATION OF MELANIE GRAND 

MARCH 26, 2024 

5:30-7:30 PM 

DODSON PARKER BEHM & CAPPARELLA, PC 
1310 6th Ave. N., Nashville TN 37208  

 
After 24 years as the Executive Director of LAW, Melanie Grand is retiring at the end of March.  Please 

join us to celebrate the invaluable contributions she has made to our organization over the years and to 

wish her well in her well-deserved retirement.  
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Recap of January Membership Meeting: The Road Less Travelled 

By Morgan Bernard, Newsletter Editor 

In January, we heard from four attorneys who pursued non-traditional career paths. Here’s what they had 
to say.   
 
Michelle Kennedy, the current COO and President of the Preds, received her undergraduate degree and 
CPA in the 90s and graduated from Vanderbilt Law School in 2007. A year later, she joined the Predators 
as in-house counsel, transitioned to CFO in 2010, then COO in 2017. Prior to the Preds, she worked as an 
auditor for KPMG and spent several years as the Associate Director of Athletics at Vanderbilt. 
 
Her experience auditing businesses gave her insight into how they should operate, which was immensely 
helpful in navigating her subsequent jobs. At Vanderbilt, she became proficient at business matters and 
people would also ask about related legal issues which prompted her to go to law school in her mid-30s.  
When she started working for the Preds as in-house counsel, she was the sole attorney and noted that 
most hockey teams at that time did not have a large in-house counsel team. Since she started, the legal 
department for the Preds has grown to four attorneys who handle anything from slip and falls, licensing 
agreements, governance issues, data privacy, music rights, social media, and IP issues.  
 
Her advice—she believes that a legal education is not given enough credit as broad-based and versatile as 
it is and that work experience can help you figure out what areas your passionate in.  
 
The next speaker, Robert (“Bobby”) Perry, is an investor and funding partner for Lumine Capital Partners, a 
private investment firm that supports entrepreneurs, as well as the sole owner, President and CEO of 
Three Brothers Mechanical, a Nashville plumbing and mechanical contractor. He has a JD/MBA from Van-
derbilt with investment experience in managing a portfolio of operating businesses and due diligence initia-
tives.  
 
Because of the 2007 crisis, he became motivated to get his business and law degree; he also did not want 
to pursue a traditional business career. He focuses on turnaround opportunities in closely-held businesses 
which prompted him to purchase Three Brothers Mechanical. His interests in investing, specifically trades 
investing, led him to operating the business. 
 
Angie Lawless is the co-founder of Wagon Wheel Title and Lockland Law Group. After graduating from 
Vanderbilt Law, she practiced as a transactional attorney with Bass, Berry & Sims. In the corporate and se-
curities world, she didn’t feel fulfilled, but she gravitated towards the Nashville real estate market and decid-
ed she wanted to do something in that arena. She eventually made the jump and started a title company. 
  
She advised not to overthink it; if you want to start a business, you  need to give yourself the best shot at 
success but take the plunge before you lose the nerve to do it. With a law degree, she believes you have a 
lot of job security and it may not be what you want in the moment, but don’t be afraid to put in the work and 
take a chance. 
 
Lastly, Addie Askew spent a decade at the DA’s office prosecuting child sex abuse and violent crimes. She 
recently decided to leave her position to spend more time with her family and small children. She noted that 
it was the hardest decision she’s ever had to make in her adult life, because she always knew she wanted 
to be a prosecutor and loved her career.  
 
Her advice for attorneys who may be struggling—don’t make a quick decision and think about your options. 
She suggested that you should stay connected and continue to network to keep apprised of any opportuni-
ties.  
 
After listening to these attorneys’ stories, it’s clear that a law degree can be valuable in any career path you 
choose, and that your work experience can help you determine what you gravitate towards and what’s next 
in your career.  
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Going All in on Diversity, Equity, and Inclusion 

By Ellen Bowden McIntyre, Newsletter Editor 

  

In January, lawyer and author Kathleen Nalty presented to LAW on “Going All 
in on Diversity, Equity and Inclusion.” Nalty specializes in strategies for creat-
ing inclusive cultures that help retain and advance diverse talent. She shared 
with us her 10 tips that organizations seeking to advance diversity, equity, and 
inclusion (DEI) should take: 
 
1. Make DEI a top-level focus and part of the organization’s strategy. 
2. Have a top-level executive responsible for leading and sponsoring DEI ef- 
    forts. 
3. Implement behavioral standards, also known as DEI competencies. 
4. Use DEI metrics. 
5. Hold leaders accountable for results. 
6. Train people on unconscious bias. 
7. Embed DEI strategies in every process—recruitment, onboarding, perfor-   
    mance management, leadership assessment, training, policies, compensa- 
    tion, succession planning, leadership selection. 

      8. Use employee networks. 
      9. External awards programs. 
                        10. Have scorecards for DEI goals. 
 

According to Nalty, traditional diversity efforts have never worked and never will. Lawyers from un-
derrepresented groups have more limited access to opportunities critical to career success, which in turn 
impedes their career progress. For example, Nalty explained that such lawyers have less access to net-
working, insider information, meaningful work assignments, mentors, training, client contact, social integra-
tion, feedback, and promotions.  

 
Female attorneys have materially different experiences than male attorneys, said Nalty. She pointed to a 
pre-COVID ABA study showing that female lawyers have less access to business development opportuni-
ties, are denied promotions, and lack access to sponsors among other things. She added that, in a more 
recent study, only 55% of female lawyers said that they believed that they had access to the same work 
experiences as male lawyers. A major cause of these hidden barriers is affinity bias, which amounts to the 
tendency to gravitate to others who are a lot like yourself. She said that 70% of all law firm partners in the 
United States are white men. 

 
To address these issues, Nalty recommends that organizations “go all in on DEI” by undertaking a three-
phase plan. Phase one involves having good leaders and supervisors, who are inclusive and invested in 
DEI. Phase two requires “buy in,” where leaders model DEI. Phase three involves “tie in,” when DEI be-
comes woven into an organization’s DNA by embedding DEI into processes and systems. This could in-
clude reviewing leaders for diverse staffing on cases. 

 
Law firms have adopted various strategies to promote DEI. These include a “coaching model,” in which 
senior attorneys coach other attorneys. Some firms use a “bias buster” cheat sheet. And others have fol-
lowed the so-called Mansfield Rule, which entails considering a slate of candidates that includes 30% indi-
viduals who are diverse, to diversify leadership in law firms. 
 
Nalty challenged listeners to ask what individual actions they will take advance DEI in our own organiza-
tions. She urged us to commit to becoming more self-aware and to take actions to advance DEI. 
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Dispelling the Fear of Pro Bono Volunteering with Legal Aid Society 

 
By Morgan Bernard, Newsletter Editor 

 
On February 15, the Legal Aid Society of Middle Tennessee hosted a CLE with the Community Relations 
Committee to promote volunteer work at their legal clinics and to alleviate concerns associated with han-
dling pro bono work in an area of practice you may not be familiar with. Rebecca Toca, a lead family law 
attorney with Legal Aid Society, explained the process of volunteering at the Family Law Clinic at the 
YWCA Weaver Center and provided some legal background on the types of cases they typically see. In 
these clinics, Legal Aid gives preference to those victims of ongoing significant violence, and Ms. Toca 
focused on Orders of Protection, safety planning, victim compensation claims, and divorce to prioritize 
safety and prevent substantial injustice.  
 
She explained the requirements for Orders of Protection, set forth at T.C.A. 36-3-601, et seq. Clients 
must have filed the initial petition for an order of protection, and then Legal Aid provides assistance for the 
hearing. The statute is narrow and requires domestic abuse victims to have dated, lived together, be re-
lated by blood, adoption or marriage, or be current or former spouses. For stalking victims, one must 
prove two or more incidents where the respondent has acted in a threatening or intimidating manner. Ad-
vice for the hearing can include what to expect and how to prove your case, such as providing proof of 
threatening text messages, photos of injuries, and call logs. Another big piece of advice Ms. Toca 
stressed was advising that a rehearing can be requested by either side, as clients may have doubts about 
moving forward if their case is dismissed. In Davidson County, both sides have an automatic right to re-
quest a rehearing. 
 
Legal Aid Society also provides assistance with divorces; even if you don’t have experience in family law, 
you can still walk them through the process of filing for divorce, and the ways most people get divorce—
by default, by agreement, and with a trial.  
 
Jordan Stringer, the Director of the Volunteer Lawyers Program, discussed the history of Legal Aid and 
the Volunteer Lawyers Program, which was founded in 1968 as the Legal Services of Nashville, Inc. Part 
of the program includes recruiting lawyers to do pro bono work, host monthly legal clinics staffed by vol-
unteer lawyers, and support Legal Aid attorneys by helping to relieve their caseloads. By volunteering, 
lawyers can receive .2 hours of CLE credit for every hour you volunteer, as well as enhance your skills 
and learn a new area of the law. Legal Aid Society also provides professional liability insurance to all vol-
unteers, and there is always a Legal Aid attorney helping at clinics and providing support. 
 
To be eligible for services with Legal Aid Society, one must live in one of the 48 counties in the service 
area, have assets less than $10,000, and income 125% below the federal poverty level. As an example, 
one with an annual income limit of $18,225 would be eligible for legal aid; a household of 6 with an annual 
income limit of $50,350 would also be eligible. 
 
As always, they stressed that if you don’t know an answer to a client’s particular issues, you can always 
give them general tips on the legal process, such as gathering evidence, testifying in court, and how the 
legal process works. Even if you feel as though you haven’t been able to fully educate them, you are still 
providing a valuable service by offering an ear, listening to their story, and offering some guidance. Most 
of these clients are typically told “no” when they ask for help—so any advice they receive will be appreci-
ated, no matter how small you may think it is. 
 
How can you volunteer? 
 

Go to las.org/volunteer/pro-bono-matters/ and review the cases that have been listed. You can filter 

and search by location or keyword, then click on “Interested” if you think the case is one you would 

like to take.  

 

las.org/volunteer/pro-bono-matters/
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You can also attend in-person and virtual clinics. For Nashville, Legal Aid offers monthly in-person clin-
ics and the VLP Registration Form is located at https://las.org/volunteer/volunteer-lawyers-program/ 

 
The YWCA Weaver Center provides a monthly reoccurring Family Law Clinic, with one upcoming in April, 
date TBD. Please check the Legal Aid Society website for upcoming events.   
 
Don’t be intimidated to volunteer and assist the Legal Aid Society in furthering its mission to advance and 
defend the legal rights of low-income and vulnerable people! 
 
 
 
 
 

2024 LAW Diversity Essay  
Scholarship Contest 

for All High School Students in  

Middle Tennessee  

The 2024 Law Diversity Essay Contest, 
presented by the Lawyers’ Associa-
tion for Women’s Diversity Equity & 
Inclusion Committee, is now ac-
cepting applications for 2024.  

Please click Here for information on 
the contest.  

LAW Accepting Applications for  
2024-2025 

Exec. Board and Committee Co-chairs 
LAW's fiscal year runs from May 1 
through April 30, so it is time to begin 
planning for the board transition. 
Deadline for applications March 15, 
2024. 

If you are interested in serving on the 
Executive Board click Here. If you are 
interested in serving as a Committee 
Co-chair click Here. 

https://las.org/volunteer/volunteer-lawyers-program/
https://www.law-nashville.org/resources/Essay%20Contests/diversity%20essay%202024.pdf
https://www.surveymonkey.com/r/R8ZBJRT
https://www.surveymonkey.com/r/L3HPHP2


The Polar Bear Capital of the World: Churchill, Manitoba  
 

By Laura Smith 

 
I love travel and I love wildlife.  Bears are my favorite.  Last year, I decided to book a bucket list trip to see 
polar bears in the wild.  Polar bears fascinate me.  They look so cute and cuddly, but they are the only bear 
on the planet which will track, hunt, and kill a human.  Adult male polar bears can weigh more than 1500 
pounds; they are about five feet tall at their shoulders when standing on all fours; and they are about ten 
feet tall when they stand on their hind legs.  
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
As it turns out, Churchill, Manitoba is the “Polar Bear Capital of the World.”  Churchill is a small town in 
northern Manitoba, right along the Hudson Bay.  There’s a short “polar bear season”—about five weeks--
during which the bears begin to gather around the Hudson Bay, waiting for it to freeze so they can go out 
on the ice to hunt for seals.  While polar bears often wander into the town of Churchill, the best place to see 
the polar bears is on the tundra.  Only a handful of companies have permits to venture onto the tundra in 
specially-designed vehicles.  I booked my trip through one of those companies.  I flew to Winnipeg, where I 
connected with the tour group, and I took a charter flight to Churchill.  
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I was in Churchill for three days, and I saw 15 polar bears…plus two arctic foxes and an arctic hare.  The 
bears were stunning.  The closest I got to a bear was about ten feet.  He walked right by the vehicle I was 
in.  I could talk about the bears and about the trip for days.  Here are what I think are some fun facts: 
 

• A polar bear’s skin is black. 

• Polar bears have a double-layer coat.  The outer layer of hair is course and hollow.  And their hair   
      is colorless, not white!  

• Churchill has a polar bear holding facility, affectionately called the “Polar Bear Jail,” to temporarily  
      house polar bears that are troublesome or dangerous.  The bears stay up to 30 days before they are   
      relocated by helicopter back to their habitat…but farther away from town.  

• A team of officers—the Polar Bear Patrol—drives around Churchill from morning until about 10 PM at 
night, looking for polar bears and warning residents about their presence.  I happened to be in Churchill 
on Halloween, and the Polar Bear Patrol and the local police escorted kids who went trick-or-treating in 
order to ensure their safety.  
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Laura is a LAW member, and is Vice 
President and General Counsel for 
Nashville Electric Service. 
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2022-2023 LAW BOARD OF DIRECTORS 

Executive Board 

 Emily Warth, President 
 Courtney Orr, President-Elect 
 Shundra Manning, Secretary 

 Rachel Berg, Treasurer 
Corey Harkey, 2nd Year Director 
Jessica Lim, 2nd Year Director 
Alaina Beach, 1st Year Director 
Jorie Zajicek, 1st Year Director 

Kaley Bell, Archivist 
Amanda Bradley, Archivist 

 
Morgan Bernard, Newsletter Editor 

Ellen Bowden McIntyre , Newsletter Editor 
 Leighann Ness, Newsletter Editor 

 
Shellie Handelsman, Immediate Past President 

 
Committee Co-chairs 

 
New Admittees’ Breakfast 

Danielle Johns, Erin Palmer Polly 
  

Community Relations 
Jackie Dixon, Hollie Parrish, Marie Scott 

 
Diversity Equity and Inclusion 

Princess Rogers, Catherine Tabor 
 

Health and Wellness 
Madeleine Hickman 

 
Judicial Appointments, Elections and Awards 

Katharine Fischman, Quynh-Anh Kibler 
 

Legislation and Litigation 
Annie Beckstrom, Olivia Park 

 
Long Range Planning 

Sara Anne Quinn 
 

Marion Griffin Women’s Symposium 2023 
Christen Blackburn, Sherie Edwards 

 
Membership 

Tsveta Todorova-Kelly, Kimberly Macdonald, 
Chancellor Anne Martin  

 
Mentoring/Member Development 

Mel Gworek, Jamie Schultz 

 

Networking 

Kimberly Faye, Bart Pickett 

 

Nominating Committee 

Shellie Handelsman 

 

Oral History 

Laura Baker, Liz Sitgreaves 

 

Practicing Parents 

Jan Margaret Craig, Victoria Gentry 

 

Programs 

Jenny Charles, Brooke Coplon,  

Alex Fisher, Tony Orlandi 

 

Executive Director 

Melanie Gober Grand 

To:  Kristi Arth and her former law partner Todd Presnell of Brad-
ley, who, after years of work on Privileges and Protections: Ten-
nessee and Sixth Circuit Law, LexisNexis/Matthew Bender re-
cently added the treatise to its comprehensive collection of legal 
publications.  
 
To:  Liz Washko, who took over the helm as the managing share-
holder at Ogletree Deakins last month. Liz is the first woman to 
hold the position at the firm. (Ogletree Deakins has nearly 1,000 
attorneys in 55 offices in Europe and North America.) 
 
To:  Blake Howell on his new position as Director, Talent Solu-
tions, US, at Lawyers On Demand - A Consilio Company. 
  
To: LAW’s nominees chosen for the 2024 class of the Nashville Bar 
Journal’s Women of Excellence: 
 
Community Supporter 
Alistair Newbern 
U.S. District Court for the Middle District of Tennessee, U.S. Magis-
trate Judge  
 
Public Policy 
Sheila Calloway 
Davidson County Juvenile Court, Juvenile Court Judge  
 
Although not LAW’s nominees, Kudos to April Berman and LAW 
President Emily Warth who were chosen under the Dynamic Duo 
category. Both work at Asurion, where April is SVP, Deputy Gen-
eral Counsel, and Emily is Senior Assistant General Counsel. 
 
 
 
DID YOU KNOW . . . 
According to the National Association of Law Placement in 2023, 
women account for 16 percent of the partners at large law firms?  
The number has modestly grown from 10 years ago, when women 
accounted for 12 percent of partners at those same firms.  
 

     

https://store.lexisnexis.com/products/privileges-and-protections-tennessee-and-sixth-circuit-law-book-skuSKU07527
https://store.lexisnexis.com/products/privileges-and-protections-tennessee-and-sixth-circuit-law-book-skuSKU07527
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Audrey Anderson 

Anne Arney 

Kristy Arth 

Gail Ashworth 

Katherine Austin 

Catie Bailey 

Laura Baker 

Cindy Barnett 

Kathryn Barnett 

Lisa Bashinsky 

Annie Beckstrom 

Margaret Behm 

Kaley Bell 

Katie Bennett 

Rachel Berg 

April Berman 

Hannah Berny 

Christen Blackburn 

Judge Melissa Blackburn 

Chancellor Claudia Bonnyman 

Jan Bossing 

Amanda Bradley 

Dewey Branstetter 

Hunter Branstetter 

Mary Barrett Brewer 

Taylor Brooks 

Josh Burgener 

Ann Butterworth 

Judge Sheila Calloway 

Dr. Tracey Carter 

Judge Cindy Chappell 

Jenny Charles 

Will Cheek 

Brenda Clark 

Jennifer Cook 

Brooke Coplon 

Nancy Krider Corley 

Kelly Cox 

Jan Margaret Craig 

Chelsea Curtis 

Judge Angie Dalton 

Carrie Daughtrey 

Stacy Davis 

Rebecca Demaree 

Jacqueline Dixon 

Dot Dobbins 

Margaret Dodson 

Elizabeth Donoho 

Brenda Dowdle 

Meredith Eason 

Jennifer Eberle 

Thank you to our Sustaining Members who support the programs, 

Mission and purposes of LAW above and beyond the Sliding Income Scale categories. 
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Sherie Edwards 

Judge Ana Escobar 

Amy Everhart 

Anne-Marie Farmer 

Kimberly Faye 

Alex Fisher 

Nicole Lytle Fitchpatric 

Grace Fox 

Hannah Kay Freeman 

Victoria Gentry 

Jessica Gichner 

Elizabeth Gonser 

Melissa Gworek 

Shellie Handelsman 

Corey Harkey 

Morgan Hartgrove 

Laura Heiman 

Lisa Helton 

Candi Henry 

Madeleine Hickman 

Lynda Hill 

Callie Hinson 

Elizabeth Holland 

Kyonzte Hughes-Toombs 

Judge Lynne Ingram 

Danielle Johns 

Michele Johnson 

Judge Lynda Jones 

Brendi Kaplan 

Nicole Keefe 

Quynh-Anh Kibler 

Judge Robin Kimbrough      

  Hayes 

Dean Bill Koch 

Marian Kohl 

Nina Kumar 

Christie Laird 

Lauren Lamberth 

Courtney Leyes 

Wendy Longmire 

Chancellor Ellen Lyle 

Kimberly Macdonald 

Alexandra MacKay 

Monica Mackie 

Nancy MacLean 

Brittany Macon-Curry 

Ann Knuckles Mahoney 

Chancellor Anne Martin 

Henry Martin 

Judge Amanda McClendon 

Chancellor Carol McCoy 

Joanna McCracken 

Susan McGannon 

Ellen Bowden McIntyre 

Laura Merritt 

Casey Miller 

Amy Mohan 

Cynthia Cutler Moon 

Mary Ellen Morris 

Marlene Moses 

Chancellor Patricia Moskal 

Barbara Moss 

Ann Murphy 

Margaret Myers 

Karen Scott Neal 

Leighann Ness 

Magistrate Judge Alistair         

   Newbern 

Christina Norris 

William O’Bryan, Jr. 

Tony Orlandi 

Courtney Orr 

Dana Pallmbo 

Larry Papel 

Mary Parker 

Janice Parmar 

Erica Vick Penley 

Andrea Perry 

Bart Pickett 

Erin Polly 

Sara Anne Quinn 

Phillis Rambsey 

Jimmie Lynn Ramsaur 

Candice Reed 

Carolyn Reed 

Caraline Rickard 

Rachel Roberson 

Lauren Roberts 

Jennifer Robinson 

Tabitha Robinson 

Abby Rubenfeld 

Rachel Rustman 

Amber Rutherford 

Joyce Safley 

Maria Salas 

Julie Sandine 

Elizabeth Scaglione 

Marie Scott 

Lindsey Sexton 

Lily Shannon 

Jeffrey Sheehan 

Lindsey Shepard 

Cynthia Sherwood 

Dianna Shew 

Kristen Shields 

Judge Marietta Shipley 

Sadie Shourd 

Emily Shouse 

Susan Sidwell 

Elizabeth Sitgreaves 

Judge Jennifer Smith 

Laura Smith 

Mary Dohner Smith 

Nikki Smith-Bartley 

Stacy Song 

Leslie South 

Joanne Sowell 

Abby Sparks 

Marcie Stephens 

Joycelyn Stevenson 

Mariam Stockton 

Judge Jane Stranch 

Rachel Zamata Swanson 

Catherine Tabor 

Michelle Tellock 

Scott Tift 

Elizabeth Tipping 

Martha Trammell 

Judge Aleta Trauger 

Kimberly Veirs 

Lauren Wachsman 

DarKenya Waller 

Emily Warth 

Elizabeth Washko 

Bernadette Welch 

Carolyn Wenzel 

Jude White 

Memorie White 

Karen Williams 

Stephanie Williams 

Devon Williamson 

Tyler Yarbro 

Jane Young 

Mandy Young 

 

 

LAW Matters is a bi-monthly publication of 

the Lawyers’ Association for women—

Marion Griffin Chapter, P. O. Box 210436, 

Nashville, Tennessee, 37221-0436. 

Voicemail: 615.708.1827 Fax: 888.834.7370; 

www.law-nashville.org. 
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